There’s a talent pool of over 10.5 million
people that you might be overlooking.

People with criminal records make good employees.
Make sure you‘re not missing out.
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Recruit! is a website that:

@ Supports you in recruiting people with convictions
@ Helps you to deal with criminal records fairly

@ Shares good practice (such as Ban the Box)

@ Provides free guidance and tools

@ Shows what other employers are doing

It includes our principles of

Fair Chance Recruitment, such as:

@ Having a clear, accessible policy

@® Removing the question

. BAN
about criminal records THE
from application forms BN

@ Being fair and considering criminal records
in context

Recruit!

supporting the fair treatment of
people with criminal records

@ recruit.unlock.org.uk P recruit@unlock.org.uk o #FairChanceUK

T AN sk

FRir CRa e RbonEmmenl BaA 1hie Baa Framal guance L STses Suppan i PelweL ARSE o

Recruit!

Recrt! is a website that supports UK employers in the fair reatment of
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Recruit! is managed by Unlock, a charity that works to achieve a fair and inclusive society where people with
convictions can move on positively in their lives. Visit www.unlock.org.uk for more information.
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